
Scantron: Class Climate
Evaluation Feedback System

Mr.
 Foster (as private and confidential)

Report: Course Evaluation, to the Teachers

Dear  Foster, 

This email contains the results of the automated evaluation of the training meeting
evaluation for meeting "Human Resource Management" to questionnaire type SCSPRCMT:

The global indicator indicated first consists of the following scales of the questionnaire:  
- Instructor
 

next the individual average values of the scales specified above are specified.  

In the second part of the analysis report the average values of all individual questions are
listed.  
The value 1 marks a minimum meeting quality, the value 7 a maximum meeting quality from
view of the studying.
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ClassClimate evaluation

Lecture Human Resource Management
Survey as of 04/11/2005, totally 24 questionnaires SCSPRCMT collected.

Human Resource Management
 Aaron Foster

Results of closed questions

Legend
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The instructor was well prepared. Agree Disagree n=21
av.=3.86
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dev.=1.28
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Course Evaluation

I learned a lot in this course. Strongly Disagree Strongly Agree n=24
av.=3.37
md=3
dev.=1.41
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I learned more in this course than in others. Strongly Disagree Strongly Agree n=24
av.=3.17
md=4
dev.=1.43
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This course was extremely valuable to my education. Strongly Disagree Strongly Agree n=23
av.=2.13
md=1
dev.=1.42
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After taking this course, I am interested in taking others
in this field.

Strongly Disagree Strongly Agree n=24
av.=2.5
md=2
dev.=1.25
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This was an excellent course. Strongly Disagree Strongly Agree n=20
av.=3.1
md=3
dev.=1.41
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The college is leading edge in using the latest
technologies.

Strongly Disagree Strongly Agree n=22
av.=2.27
md=2
dev.=1.24
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ClassClimate evaluation Lecture Human Resource Management - Survey SCSPRCMT as of 04/11/2005

The college is on-line and Internet accessible.  Strongly Disagree Strongly Agree n=24
av.=1.92
md=1.5
dev.=1.1
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The college features courses in the latest information
technologies.

Strongly Disagree Strongly Agree n=24
av.=2.33
md=2
dev.=0.87
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Overall, students respect the college. Strongly Disagree Strongly Agree n=22
av.=2.41
md=3
dev.=0.73
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ClassClimate evaluation Lecture Human Resource Management - Survey SCSPRCMT as of 04/11/2005

Histogram for scaled questions
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This course was extremely valuable to my
education.
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After taking this course, I am interested in taking
others in this field.
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technologies.

Strongly Disagree Strongly Agree

av. = 2.27

dev. = 1.2

n = 22
25%

50%

75%

100%

13%
17%

21%

50%
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ClassClimate evaluation Lecture Human Resource Management - Survey SCSPRCMT as of 04/11/2005

Subunit: Human Resource Management

Name of the teacher: Aaron Foster

Name of the course:
Periode:

Human Resource Management
SS05

Profile

The instructor was well prepared. Agree Disagree

I learned a lot in this course. Strongly
Disagree

Strongly Agree

I learned more in this course than in others. Strongly
Disagree

Strongly Agree

This course was extremely valuable to my education. Strongly
Disagree

Strongly Agree

After taking this course, I am interested in taking others in this field. Strongly
Disagree

Strongly Agree

This was an excellent course. Strongly
Disagree

Strongly Agree

The college is leading edge in using the latest technologies. Strongly
Disagree

Strongly Agree

The college is on-line and Internet accessible.  Strongly
Disagree

Strongly Agree

The college features courses in the latest information technologies. Strongly
Disagree

Strongly Agree

Overall, students respect the college. Strongly
Disagree

Strongly Agree
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ClassClimate evaluation

Results of open questions

Comments
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