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Welcome to Alliant International University

ABOUT CSOE

Alliant International University offers a full spectrum of credential, certificate and de-
gree programs designed to address the educational needs of all learners in the 21st
century, from infancy and entry into P-12 education system through adult life. Each
program integrates significant, evidence-based, data-driven educational concepts
into coursework, focusing on what is successful in education for diverse populations.
The California School of Education’s mission and vision statements reaffirm our val-
ues and commitment to collaboration, diversity, and service to candidates, shared
leadership, and the continuous support of the education profession.

DEFINING ROLES

Teacher Candidate Program Pathways

CSOE MISSION

CSOE prepares competent, confident, and conscien-
tious educational leaders who will promote and em-
power personal growth, academic success, and pro-
fessional achievement for all in a global society.

CSOE VISION
To develop and promote transformative educational
experiences that optimize human potential.

Student Teaching

A beginner program pathway in which the
candidates takes pedagogical coursework
prior to entering the classroom and then,
once in the classroom in an unpaid role,
assumes teaching duties slowly over time
until he/she is ready for solo-teaching.
Teacher Candidates are in an unpaid posi-
tion under this program pathway.
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On-Site Support Providers
Master Teacher (MT)

Standard Intern

An intermediate program pathway in which
the candidate takes pedagogical course-
work while employed as a paid, teacher-of-
record in his/her own classroom. Teacher
Candidates are in a paid position under this
program pathway.
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Early Completion Option (ECO)
Intern

An advanced program pathway in which
the candidate takes accelerated, limited
pedagogical coursework while employed as
a paid, teacher-of-record in his/her own
classroom. Teacher Candidates are in a
paid position under this program pathway.
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District Support Provider (DSP)

Teacher at a Student Teacher’s placement that will serve as a super-
visor and mentor during Clinical Practice. Student Teachers will work
closely with the Master Teacher to complete Clinical Practice obser-
vations and assessments. Master Teachers are veteran teachers with
a minimum of 3 years teaching experience as well as a clear creden-
tial in the same content area as the Student Teacher.

Fellow teacher at the school site that is able to provide assistance at a
moment’s notice. Interns, both Standard and ECO, will have a District
Support Provider (DSP) assigned to them by the Administrator. The
DSP will meet with the Intern at least 5 hours per week. DSPs are
veteran teachers with a minimum of 3 years teaching experience as

well as a clear credential in the same content area as the Intern.
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DEFINING RESPONSIBILITIES
Alliant Teacher Candidate Student Teachers Standard & ECO Interns

v Student Teachers are expected to build a collab- | v" Interns are expected to build a collaborative rela-
orative relationship with the Master Teachers. tionship with the District Support Provider.

v Each level of Clinical Practice is designed to |v~ The support provider at the school/district level
build upon itself, and Master Teachers play a may be one or more of many people - i.e. Mentor
key role within every phase. Teacher, District Supervisor, Site Administrator,

v/ Student Teachers must ensure that Master etc.

Teachers are qualified to serve in the role as a | v~ Clinical Practice at the Intern level is based in an

Working with On-Site Support Master Teacher. employment environment. Interns arg required to

Providers v" Throughout each Clinical Practice phase, Master be employed. as teachgr-of—record in the class-
Teachers will complete observations of teaching room and will be CO““’?“PUSW supervised and
observation and practice, facilitate guides and mentored by faculty, administrators, etc.
supervised teaching, co-plan, and partake in |v~ It is the responsibility of the Intern to remain in
various meetings (grade-level, professional constant communication with their District Sup-
learning communities, department, etc.). port Provider(s) at all times.

v’ ltis the responsibility of the Student Teacher to
remain in frequent communication with the Mas-
ter Teacher.

On-Site Support Provider Master Teacher District Support Provider

v Teacher at a Student Teacher’s placement that | v* Fellow teacher at the school site that is able to
will serve as a supervisor and mentor during provide assistance at a moment’s notice.

Clinical Practice v Will be assigned to the Intern by the Administra-

v' Wil work closely with the Student Teacher to tor
assessments. week

Working with Alliant Teacher | ¥~ Works directly with Student Teachers v" Works directly with Interns, both Standard and/or
Candidates v" Will provide feedback regarding Student Teach- ECO
er’s progress v" Will provide feedback regarding Intern’s progress

v" Will complete progress assessments v' Will complete progress assessment

v" Minimum Qualifications: veteran teacher with a | Minimum Qualifications: veteran teacher with a
minimum of 3 years tegching experience as well minimum of 3 years teaching experience as well
as a clear credential in the same content area as a clear credential in the same content area as
as the Student Teacher the Intern
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PLACEMENT PROESS — STUDENT TEACHING

Clinical Practice | & II: Classroom Observations

Student Teacher Candidates are responsible for seeking out and securing their
own Classroom Observation sites. Credential Analysts will clear candidates for
participation in Clinical Practice courses. Candidates must ONLY seek schools/
districts that are pre-approved and located on the Active MOU List.

Clinical Practice Ill & IV: Student Teaching

Student Teacher Candidates are required to complete the Student Teaching
Placement process, as outlined in the Clinical Practice Handbook. This process
begins while candidates are still enrolled in CP Il and requires candidates to work
closely with both the Placement Lead and Credential Analyst. Enrollmentin CP Ill
and 1V requires completion and proof of all state-required documentation. New
MOUs may be sought for CP IIl & IV placements; however, the full MOU process
must be completed prior to the start of the CP course.

EMPLOYMENT PROCESS — INTERNS

Clinical Practice | - IV

Unlike Student Teachers, Interns are not placed in a
school/district environment for the purpose of completing
their clinical practice requirements. Instead, both Stand-
ard Interns and Early Completion Option Interns are re-
quired to seek and secure employment at a school/district
and are under a signed contract as a teacher-of-record in
the classroom. The school/district must be on the Active
MOU List and, while new MOUs may be sought, the full
MOU process must be completed prior to the start of CP I.
Intern Teacher Candidates must have proof that all state-
required documentation is on file with the Credential Ana-
lyst prior to enrolling in CP 1.

All Teacher Candidates are required to remain in compliance with the policies and procedures of their Clinical Practice school/district, including but not
limited to applicable health and safety regulations. Failure to do so may require Teacher Candidates to go through the Student Evaluation Review Com-
mittee (SERC) process with the possibility of the invalidation of the intern credential, if applicable, and dismissal from the teacher education program.

PROGRAM SEQUENCE

Final Program and
State Requirements

Clinical Practice III
+ Content Knowledge
Coursework

Clinical Practice I
+ Content Knowledge
Coursework

Clinical Practice IT
+ Content Knowledge
Coursework

Foundational-Level
Coursework

REQUIRED TRAINING

Clinical Practice IV
+ Content Knowledge
Coursework

ALLIANT CLINICAL PRACTICE TEAM

Dr. Tamara Andersen, Clinical Practice Director
tamara.andersen@alliant.edu

Jaime Pelegrin, Placement Lead — Student Teaching
jaime.pelegrin@alliant.edu

Carmy Preston, Ciinical Practice & Records Coordinator
carmy.preston@alliant. edu

James Bailey, Accountability & Compliance Officer
james.bailey@alliant.edu

Credential Analysts, Direct Contact for Interns
CSOE.Credentials@alliant.edu

Course Instructor
Teacher Candidates are highly encouraged to reach
out to their Course Instructor for any assignment-
related questions

Per CTC, District-employed supervisors (mentors, master teachers, district support providers, etc.) are required to participate in a “minimum of 10 hours of initial
orientation to the program curriculum, about effective supervision approaches such as cognitive coaching, adult learning theory, and current content-specific peda-
gogy and instructional practices. The program ensures that district employed supervisors remain current in the knowledge and skills for candidate supervision and

program expectations.” Information regarding this training will be forthcoming.
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